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About Us   

  
The LPVROP is a collaborative career technical education program serving Bassett                  

Unified School District Hacienda La Puente Unified School District, and Rowland Unified 

School District. At La Puente Valley ROP, we believe in helping you meet your career 

and job training objectives.   

We provide high school and adult students exemplary educational programs that are                                

recognized by the State of California and accredited by the Western Association of 

Schools and Colleges (WASC). 
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Greetings, as we look forward to the challenges we face with hope and some     
optimism.  The Governors Budget once again puts us in financial difficult times, 
but we must always keep our eyes on our goal of providing high quality Career 
Technical Education programs to the students we serve and to continue to work 
with our partner districts to accomplish this goal. 
 
As we launch into the new year and the new decade, we welcome our new Board 
Members, Ms. Barbara Boyd from Bassett Unified School District, Mr. Jay Chen 
from Hacienda La Puente Unified School District, and Dr. Gilbert Garcia from             
Rowland Unified School District as they join their colleagues Paul Solano, Norman 
Hsu and Robert Hidalgo on the La Puente Valley ROP Joint Board of Trustees.  
This Board will be making the very difficult decisions that are on the docket for the 
new year as we downsize the organization as a response to reductions in funding. 
 
On behalf of the Governing Board and the La Puente Valley ROP staff and                   
students, I want to wish you a healthy and happy 2010. 

LPVROP values its employees 

and recognizes the importance 
of access to employment               

resources and assistance in 
these diff icult  economic 

times.  Therefore, on February 

9, 2010, LPVROP hosted an         
e m p l o y m e n t  r e s o u r c e s                      

workshop for its employees, 
which was presented by the Los 

Angeles County Community 
Outreach Department of the                

L A  W o r k s  W o r k f o r c e                            

Development Agency.  
 

This workshop was provided 
free of charge and exclusively 

to LPVROP employees who will 

be displaced as a result of          
layoff in order to provide them 

access to career transition               
services. Representatives were 

present from LA Works, U.S. 
Department of  Labor, Mass 

Mutual Financia l Group,                   

Wo r k fo r ce  Deve l opmen t 
A g e n c y ,  E m p l o y m e n t             

Development Department, and 
the Southeast Social Services 

Funding Authority Workforce 

Center .  Attendees were                                  
provided information on                        

unemployment insurance; 
benefit continuation coverage; 

and options for what to do with 

r e t i r emen t  p l ans  upon                                             
separation. Attendees were also 

provided information on free 
services available to them such 

as financial assistance for job 
search;  resume wr i t ing               

assistance; interviewing skills 

assistance; skill assessment; job 
sea r ch  a s s i s t ance ;  j ob                      

placement assistance; and                
retraining.   
 

    Tika Davé-Harris, MPA 

         Director of Human Resources 

        Human Resources Department 

HUMAN RESOURCES  



 Janis Cavanaugh has announced her retirement, effective June 2010. Janis has           
generously served our organization since 1993. Her journey began with ROP as 
the Range Master  for the Public Safety Firearm classes. She has shared her                 
expertise in the Criminal Justice, Forensics, and Public Safety fields as an                        
instructor, a coordinator, and instructional  supervisor, and most recently as a            
Program Manager. Her dedication to the LPVROP is  appreciated and will never be 
forgotten.  
 

HAPPY RETIREMENT JANIS! 

STUDENT SERVICES 

Workman High Schools     

Automotive Technology Class 

Teams Up With NASCAR! 

Automotive Instructor Mr. Joe Deats attended the Auto Club  Speedway (ACS) Educator Day 

on November 24, 2009. Mr. Deats participated in training and discussion on infusing math, 
science, and writing into classroom activities to assist students in making ñreal worldò       

connections between their classroom learning and future careers. Instructors had an        
opportunity to tour the race track, and hear from employees in many departments at the 

ACS, including accounting, human resources, ticketing, communications, marketing and  

public relations. ACS employees shared how they got into the motorsports industry, and how    
students can best prepare themselves for positions in all aspects of the industry.  

 
Instructors were also given information and ideas on creating lesson plans to reinforce           

concepts learned relating  motorsports and academic skills. Each instructor will receive free 
race tickets to award students as prizes in conjunction with a planned classroom contest. 

ACS offered to provide judges for classrooms as available. Input given by instructors and 

other meeting   attendees will be used to develop an education day for students at the 
speedway. Chaffey College is also assisting with future planning, contest and support for     

students through the NASCAR program at ACS.  

EDUCATIONAL SERVICES CORNER 

Debra Mustain announced her resignation effective January 8th, 2010. She has 
served the LPVROP for 3 years as the Director of Student Services. Debra came to 
us with many years of experience and with great comprehension of the            
Educational field. She  has  done a great  job  with  our students  and  The                  
Outstanding  Student  Recognition Program. She has accepted a position with        
another  organization and they are lucky to have her.                      
 
CONGRATULATIONS DEBRA!        

Student Recognition 
2009-2010 now            
underway! 
La Puente Valley ROPôs       

O u t s t a n d i n g  S t u d e n t                    

Recognit ion program is             

underway for 2009-2010. ROP 

students can participate in  the 

LPVROP Student Recognition 

cover contest, where one           

students design will be                   

selected as the cover for the 

April 28, 2010 event program. 

Students were nominated in 

early January for participation in 

the program. 

 

 Each ROP instructor is able to 

nominate one student per class 

period to participate in the    

competition, which includes   

creating a resume, filling out a 

job application, completing a           

practice interview and writing 

an essay detailing how their 

ROP class is helping them to 

meet their career goals.  

 

Last year our sponsor for the 

program, Educational Bridge 

Foundation, awarded $27,000 

in scholarships and awards to            

outstanding ROP students. First 

round interviews of over 120 

students will be held on     

March 8, 2010 with follow-up                       

interviews for selected students 

in late March. This yearôs award      

ceremony will be held on April 

28, 2010 beginning at 5:30 pm 

at the Industry Hills Expo      

Center.  

Debra Mustain                                 

Director of Student Services  

Obstacles are things a person sees when he takes his eyes off his goal  

                                                      E. Joseph Cossman  



Here are just  a  few areas where LPVROP has benef i t ted f rom creat ive cost                          

reduct ions.   

BUSINESS SERVICES 

La Puente Valley Regional Occupational  Program 
JOINT BOARD OF TRUSTEES 

 

 

 
* Robert Hidalgo, President      * Gilbert Garcia, Ph.D., Member 

 
* Norman Hsu, Vice President     * Barbara Boyd, Member 

 

* Paul Solano, Clerk       * Jay Chen, Member 
 

  The health benefits committee reviewed the 2009-10 health benefits plan   

  for usage of ancillary services. It was discovered that services such as   

  chiropractic and infertility were not being used by staff members and   

  could be eliminated from health plans, having no significant impact to staff.   

                      This resulted in 8% savings from LPVROP health benefits cost.  

 

1. The Director of Technology reviewed the attendance (AIM) user license to determine if 

50 licenses was cost efficient. It was determined that 25 licenses would suffice, thus       

enabling a cost ïsavings of $3,000.  

2. LPVROPôs partnership with Nogales High School resulted in upgrading to CS4 software 

for Nancy Villarreal's computer classes. Thanks to the support from Nogales and ROP, 

the high school students now have updated software! 

3. Since the Education Center computer lab was no longer being used, Nancy Villarrealôs 

computers at Nogales were replaced with newer, more updated computers from the      

Ed. Center. 

4. LPVROP secured a $2,500 donation from Majestic Realty for student scholarships.  

5. The Director of Technology Gabriel Rivera secured a donation of office furniture and 

miscellaneous teachers supplies. This resulted in saving approximately $2,000 from     

budgeted expenditures.  

6. Terry Mesa, Guidance Specialist from Workman high school secured funding to cover 

substitute costs for the instructor of fashion design for a student field trip to the      

premiere Fashion Institute of Design & Merchandising in Los Angeles.  

7. Los Altos Engineering Academy received $500 from So. California Gas Company.     

The funds will help buy supplies for their hydrogen combustible engine project.  

 The Southern  

Ca l i fo rn ia  Gas        

Company                   (under 

t h e  d i r e c t i v e  o f  t h e                

Federa l  P ipe l ine Safe ty               

Improvement Act of 2002) has 

developed an extensive pipeline 

awareness campaign. School                    

districts are among those                    

categor ized under High                     

Consequence Areas, so LPVROP 

will be getting regular electronic 

transmissions on safety topics  

which will be of interest to all of 

us.  

Digging or demolition near        

buried pipelines is the number 

one cause of pipeline damage. 

Only major pipeline routes are 

marked above ground, so        

anyone who plans to do any     

excavation (planting a tree,     

i ns ta l l i ng  a  fence ,  o r               

grading the land) should call    

to coordinate with the Gas                  

Company and other utilities to 

mark the location of their                   

facilities, all free of charge. All                              

Customers are encouraged to 

know where their gas meter is 

located is located and to keep a 

12-inch or larger wrench                    

available in their emergency 

preparedness supplies. After an 

e a r t h q ua ke  o r  s i m i l a r                        

emergency, customers are       

encouraged to check for gas 

leaks. Customers are advised to 

turn off their gas meter only if 

they smell gas or hear it                       

escaping or have another     

indication of a leak.  


