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It is recognized by the Joint Board of Trustees that effective professional growth must continue to occur throughout the careers of all classified staff in order that they grow professionally to enhance their skills, knowledge, and expertise.

The Professional Growth Program for the classified staff of La Puente Valley ROP has been designed to encourage classified staff to continue to grow professionally by providing financial incentives to staff who advance through the professional growth levels.

Professional Growth Stipends

In order to qualify for a professional growth stipend, classified staff must complete fifteen (15) semester units or equivalent hours of approved professional growth activities.

Classified staff who successfully complete the fifteen (15) semester units or equivalent hours will receive one stipend of $50.00 per month beginning with the next payroll cycle.  

Not more than one stipend will be allowed in any twelve-month period.  Hourly classified staff will receive a stipend proportionate to their assignment.

Eligibility Requirements

All regular classified employees who have served one year with the ROP are eligible to enter the Professional Growth Program.

A classified employee on leave of absence as a full-time student will not be eligible to participate in the program nor will the employee be able to receive future credit for courses taken during that leave as it is assumed the effort is being made for the purpose of qualifying for advancement in a job classification.

If a classified employee terminates employment with the ROP for any reason and is subsequently reemployed in a classified position, the employee will not be entitled to credit or payment for pervious professional growth stipends.

