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A.
General Rule

Members of an employee’s immediate family may be employed by the La Puente Valley ROP.  Members of the immediate family are defined as a husband, wife, parent, child, brother, sister, grandparent and grandchild of an employee; and the mother-in-law, father-in-law or other relatives by marriage of the employee as specified immediately above.

B.
Spouse

The spouse of a member of the Joint Board of Trustees or the spouse of the superintendent shall not be hired as an employee of the ROP.  The spouse of a board member, or the superintendent may continue employment in a current position provided the board member’s spouse, or the superintendent’s spouse was employed by the ROP. for at least one year prior to the board member’s, or superintendent’s appointment.


If co-employees should marry, reasonable efforts will be made to assign job duties so as to minimize the problems of supervision, safety, morale, security and conflict of interest.

C.
Other Family Members

An employee shall not be assigned to work under the direct supervision of another family member.


Current employees may continue if he/she were employed by the ROP prior to July of 1995.

Legal Reference:

GOVERNMENT CODE

12940  Unlawful employment practices, exceptions
