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A.	The La Puente Valley R.O.P. shall follow uniform, non-biased, fair effective and efficient personnel practices in the recruitment and selection of employees.  The Superintendent shall be responsible for establishing appropriate recruitment and selection procedures.





B.	Recruitment and selection procedures shall incorporate appropriate and valid screening devices, interview processes, observations, prior employment recommendations and written applications.





C.	All applicants for positions shall be fingerprinted as a condition of employment.





D.	Applicants for employment may be required to submit a blood or urine sample for analysis to a laboratory or clinic of the R.O.P.Õs choice and expense.  The procedure for obtaining and processing all samples will protect the privacy rights of applicants for employment.  All samples will be analyzed for the presence of drugs or alcohol.  Applicants who test positively for the presence of any controlled substances will be discontinued from consideration for employment.  Any applicantÕs sample that tests positively for the presence of alcohol at levels which the R.O.P. determines would impair the applicantÕs ability to satisfactorily and safely perform as an employee will be discontinued from consideration for employment.





	Any applicant for employment who tests positive for any controlled substance or alcohol will be given a reasonable opportunity to explain the positive test result.  The applicant may be allowed to submit another sample, at the applicantÕs expense, if the individual wishes to be considered further for employment.  





	Testing reports will be treated similarly to other confidential personnel documents which have restricted access.





	All testing of blood or urine samples and the implementation of this Board Policy shall be consistent with applicable federal and state law.


