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A.
Introduction

The La Puente Valley R.O.P. recognizes that harassment on the basis of sex is a violation of both federal and state employment discrimination laws as well as this Board Policy.  The R.O.P. will provide to all employees a work environment free from sexual harassment, and will not tolerate such conduct on the part of any employee.


Any individual with a complaint of sexual harassment should immediately report it to the Superintendent or designee.  If the Superintendent is the individual about whom the complaint is to be made, the employee should make the complaint directly to the Joint Board President.  All complaints of sexual harassment will be promptly and thoroughly investigated and properly resolved.  No individual will suffer reprisals for reporting any incidents of sexual harassment or making any complaints.

B.
Definitions of Sexual Harassment

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.  It includes but is not limited to circumstances in which:


1.
Submission to such conduct is made a term or condition of an individual’s employment;



or


2.
Submission to or rejection of such conduct is used as the basis for employment decisions affecting such individual; 



or


3.
Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile, or offensive work environment.
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C.
Forms of Sexual Harassment

Forms of sexual harassment include but are not limited to the following:


1.
Oral harassment - Derogatory comments, jokes, or slurs;


2.
Physical harassment - Unnecessary or offensive touching, or impeding or blocking movement;


3.
Visual harassment - Derogatory or offensive posters, cards, cartoons, graffiti, drawings, videotapes or gestures; and


4.
Sexual favors - Unwelcome sexual advances, requests for sexual favors, and other oral or physical conduct of a sexual nature.

D.
Complaint Procedure For All Illegal Harassment

If any employee perceives comments, gestures or actions from any other employee, including supervisors or members of management, to be offensive, the employee should notify the Superintendent or designee, or where appropriate, the Joint Board President.  No employee is required to file any complaint with the alleged harasser.


The R.O.P. will promptly and thoroughly investigate any complaints of illegal harassment, and will take immediate action to resolve such complaints.


Upon notification or discovery of an illegal harassment complaint, the Superintendent or designee will:


1.
Inform the complainant of any rights under any relevant complaint procedure or policy;


2.
Authorize the investigation of the complaint and supervise and/or investigate the complaint.  The investigation will include interviews with:  1) the complainant; 2) the accused harasser; and 3) any other persons who reasonably may have relevant knowledge concerning the complaint, such as witnesses and victims of similar conduct;


3.
Review factual information gathered through the investigation to determine whether the alleged conduct constitutes harassment; giving consideration to all factual information, the totality of the circumstances, including the nature of the verbal, physical, or visual aspects of the action and the context in which the alleged incidents occurred;


4.
Report the results of the investigation and the determination as to whether harassment occurred to appropriate persons including to the complainant and the alleged harasser;
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D.
Complaint Procedure For All Illegal Harassment (continued)

5.
If harassment occurred, take and/or recommend to the Joint Board prompt and effective remedial action against the harasser.  This action will be commensurate with the severity of the offense and will be communicated to the complainant;


6.
Reasonable steps will be taken to protect the victim and other potential victims from further harassment;


7.
Reasonable steps will be taken to protect the victim from any retaliation as a result of communicating the complaint; and


8.
Appropriate action will be taken whenever possible to alleviate the effects of the harassment.

E .
Dissemination of Policy

1.
All employees shall be notified of this Board Policy.


2.
A copy of this Board Policy shall be posted along with and in the same manner as is other material which is posted for the benefit or protection of employees.

