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As a member of the Joint Board of Trustees, expenses are incurred associated with the many responsibilities vested in the positions.  An individual who gives of him/herself as a board member should not be subject to the financial burden while carrying out authorized duties.  It is the intent of this policy to offset, in a small way, some of the financial costs borne by individual members of the Board.  Members of the Board shall be compensated for attending each adjourned, special or regular board meeting or study session, with a limit on the maximum amount of money to be received for any one month.  Each board member will receive compensation based on the following formula, not to exceed the maximum of $240.00 allowed by law during one month.



Maximum allowance x number of meetings attended


number of meetings held

On an annual basis, the governing board may increase the compensation of individual board members beyond the maximum stated above, in an amount not to exceed 5 percent based on the present monthly rate of compensation.  Any increase shall be effective upon approval by the Joint Board of Trustees.
Board members attending national, state, and local conferences, meetings, and workshops, from which they expect to obtain information valuable to them and to the Program in the exercise of their duties, shall be reimbursed from Program funds for expenses incurred.  Further, if such attendance is cause for absence at any adjourned, special, or regular board meeting or study session, the board member shall be paid as if the meeting was attended.

La Puente Valley Regional Occupational Program




2016

Compensation for Members of the Joint Board of Trustees



Page 2

A board member may be paid for any meeting when absent if the board by resolution duly adopted and included in its minutes finds that at the time of the meeting he or she is performing services outside the meeting for the La Puente Valley ROP or districts, he or she was ill or on jury duty, or up to three absences per year were due to hardship deemed acceptable by the board.

Board members may participate in the health and welfare benefits program of the ROP as officers of the ROP.  Board members may not receive cash payments in lieu of health insurance benefits as per Government Code section 53200-53210.

